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Speaker Biographies
Melanie Gurley Keeney is a founding shareholder of Tueth, Keeney, Cooper, Mohan &
Jackstadt, P.C. in St. Louis. She practices, speaks, and writes in the areas of education, labor
and employment, and immigration law. Her experience in education law includes
representing numerous Missouri school districts and institutions of higher education on a
wide range of both student and personnel matters. Keeney also specializes in and advises
school districts on First Amendment issues, including free speech and religion in schools.
She has extensive experience litigating in both federal and state courts. Keeney received her
bachelor’s degree from Baylor University and her law degree from the Washington
University School of Law.
Steven J. McDonald is general counsel for the Rhode Island School of Design and a
former associate legal counsel for the Ohio State University. He has handled many legal
issues related to the Internet, ranging from alleged infringements of copyrighted materials on
student web pages to investigations of computer break-ins. He began his legal career at the
law firm Jones, Day, Reavis & Pogue, where he represented one of the parties in the first
online libel case, and he has taught courses in Internet law at Ohio State and Capital
University Law School. McDonald received his undergraduate degree from Duke University
and his J.D. from Yale Law School.
Hillary Pettegrew (moderator) is a risk management counsel for United Educators and
previously served as a UE claims counsel, handling many student and employee claims
against UE members. Before joining UE, she was a writer/editor at Research Institute of
America Group and practiced law at a Washington, D.C., law firm, where she focused on
employment litigation. Pettegrew received her undergraduate degree from Colgate University
and her law degree from Northwestern University School of Law.
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Roundtable Agenda
Introduction
Cyberspace: Not a Separate Legal Jurisdiction
Important Distinctions
• Higher Education vs. K-12
• Public vs. Private Institutions

Electronic Messaging
Monitoring Student Email Use
• Importance of Computer Use Policies
• Advisability of Routine Monitoring
• Monitoring for Harassment or Threats
Monitoring Student Texting—and “Sexting”

Monitoring Student Use of Social Media
Facebook and Similar Sites
Anonymous Rating and Gossip Sites

Hypotheticals Addressed by Speakers
Questions and Answers
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Resources
SAMPLE COMPUTER USE POLICIES
Policies from Higher Education
Cornell University
www.cit.cornell.edu/policies/university/privacy/responsible/university.cfm
--This site within Cornell’s Information Technologies department pages summarizes and
provides links to various “University-wide Policies and Codes” that apply to any use of
electronic communications. These include the University’s Campus Code of Conduct, the
Code of Academic Integrity, the Policy Regarding Abuse of Computers and Network
Systems, and Responsible Use of Electronic Communications. The summary page also
explains how and to whom to report different types of policy violations, such as alleged
harassing or threatening emails.
The Ohio State University: General Computer Use Policy and FAQs
cio.osu.edu/policies/responsible_use.html#legality
cio.osu.edu/policies/CUFAQ.html
--The first Ohio State University link is to its general policy on responsible use of computer
resources, and the second is to the accompanying Frequently Asked Questions (or FAQs);
these FAQs focus on more specific and developing issues not addressed in the general
policy. The general policy contains links to further discussion of various laws that may apply,
such as the Electronic Communications Privacy Act and the Computer Fraud and Abuse
Act. (See Steven McDonald’s article “Virtual Legality: An Overview of Your Rights and
Responsibilities in Cyberspace,” listed in “Other Resources” or available at the OSU
website.)
Rhode Island School of Design
74.125.93.132/custom?q=cache:_JPJDrKm0v4J:www.risd.edu/handbook/+computer+poli
cy&cd=5&hl=en&ct=clnk&gl=us&client=google-coop-np#55
--RISD states its computer policy for students in its general student handbook (currently,
beginning on page 55 of the online handbook). The policy is similar to OSU’s policy and
notes that while “academic freedom and freedom of expression” apply to use of RISD’s
computing resources, the associated “restrictions and limitations” also apply; accordingly
users are subject to “the normal requirements of legal and ethical behavior within the
College community.”
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University of Virginia: Responsible Computing at UVa (A Handbook for Students)
itc.virginia.edu/pubs/docs/RespComp/rchandbook.html
--This policy handbook is organized into 11 easily accessible sections with titles such as
“Email: Rules, Responsibilities, and Privacy,” “Threats to Your Online Safety and Security,”
and “Disciplinary Action for Abuse of Computing Privileges.” The section on online
threats warns that users of Facebook and similar social media should “[b]e cautious about
sharing any information that may put you at personal risk now or that may prove to be
embarrassing later.” The student handbook contains links to other relevant UVa policies,
such as “Ethics in Computer Usage.”
Washington University (St. Louis) Computer Use Policy
www.wustl.edu/policies/compolcy.html
--This policy, which is short and concise, is divided into three general sections—
Introduction, Principles and Guidelines, and Implementation. The policy states up-front that
it is not designed to be comprehensive and is subject to modification as necessary.
Institutions may find the section setting out general principles and guidelines helpful because
it first addresses “respect[ing] the rights and sensibilities of others” and next cautions users
to “be aware of the legal implications” of their computer use, including but not limited to
copyright issues. In the implementation section, the first item underlines one of the major
points emphasized by the roundtable speakers: that the same “University codes of conduct”
apply in the area of information technology as in any other area.

Policies from Public and Private K-12 Schools
Brownell-Talbot School (Omaha, Neb.)
www.brownell.edu/uploaded/Admissions/FORMS/Acceptable_Use_Policy_&_Loaner_Ag
reement.pdf
--This private school policy—at the beginning of which is an agreement form to be signed by
both the student and parent—contains (on page 2) a broad definition of and specific
prohibition against cyberbullying.
Girls Preparatory School (Chattanooga, Tenn.) Acceptable Use Policy
www.gps.edu/pages/Acceptable-Use-Policy/
--The policy at this private girls’ school is actually addressed to parents, who are instructed to
review the policy with their daughters before signing and to understand that by virtue of
having signed an enrollment contract with GPS, they have given implied consent to the
Acceptable Use Policy. Among other things, the policy states that the school “can and will”
monitor its students’ email use.
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Los Angeles Unified School District Policy Bulletin: Acceptable Use Policy (AUP)
for District Computer Systems (June 13, 2007)
www.csun.edu/~ts657022/simonian/acceptable%20use%20policy.pdf
--This is a good example of a relatively short and concise policy for one of the nation’s
largest public school districts. Attachment A, “Information for Students and Parents,”
contains two prominent sections on acceptable and unacceptable uses of the district’s
network and the Internet. Among the illustrations of some “unacceptable” uses are those
that would violate any state or federal law or municipal ordinance (including accessing or
transmitting pornography, confidential information, or copyrighted material) or those that
would cause “harm to others or damage to their property.” In addition, the district broadly
reserves to itself the right to determine that other activities not specifically prohibited by the
policy may be deemed “inappropriate.”
Louisiana School for Math, Science, and the Arts Handbook: Computer Use Policy
www.lsmsa.edu/content.cfm?aid=126&id=416
--This computer use policy is relatively brief, but the section titled “Netiquette” contains a
straightforward caution about lack of privacy in the electronic world, noting that it is
“virtually impossible to guarantee” a user’s privacy. This section also states that the school
will not tolerate activities such as copyright infringement, plagiarism, or use of illegal
computer software. In addition, the policy notes that infractions might subject the user to
action by law enforcement as well as to disciplinary action by the school itself.
Phillips Exeter Academy (Exeter, N.H.) Acceptable Use Policy
www.exeter.edu/_its_/8536_14872.aspx
--This is another good example of a private school computer use policy. It begins by stating
that the policy “ensures the ethical use of technology at the Academy.” The section titled
“Expectations” notes that all users of the network or the Internet are representing the
Academy in so doing and are “expected to act accordingly.” Thus, an individual wondering
whether an action he or she might take is appropriate is advised to ask whether that action
would “reflect well” on the Academy as well as on him or herself. In addition, the section
titled “Responsibilities of Individuals” advises that people who post on Facebook or other
social networking sites should not expect those postings to be private.
Prince William County Public Schools (VA) Acceptable Use and Internet Safety
Policy
www.pwcs.edu/Admin/pwcs/admin_pdfs/r295-1.pdf
-- This is an extensive and detailed public school district policy with several noteworthy
features, including an explanation that users should have no expectation of privacy and that
use of the system might be monitored; some examples of uses that are unacceptable
(including but not limited to illegal use or any other use that violates school board policies or
regulations); and an outline of an Internet safety instructional plan for students (Appendix
III).
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Southern Boone County R-1 School District (Missouri) Technology Acceptable Use
Policy
schoolweb.missouri.edu/ashland/technology/student_aup.pdf
-- This is a good general computer use policy for a public school district; among other
things, it provides that any “attempted violation” of the district’s policies, regulations or
procedures, even if unsuccessful, may be punished in the same way as an actual violation.
As is common for public school district policies, there is a section discussing online safety
practices and requirements for students, and both student users and their parents or
guardians are required to sign an agreement acknowledging that they have read and will
abide by the policy.

UNITED EDUCATORS RESOURCES
Broe, Karen-Ann, Independent School News, “Bullying: Lessons to Combat Cruelty” (May
2008)
www.ue.org/Libraries/Shared_RML/Independent_School_News_Bullying_Lessons_to_Co
mbat_Cruelty_--_05-08.sflb.ashx
--See page 5 of this UE publication for a general discussion of cyberbullying and how to
address it.

OTHER RESOURCES
McDonald, Steven J. “Minimizing the Risks and Potential Harms of Virtual Communities.”
Paper presented at 19th Annual Legal Issues in Higher Education Conference, University of
Vermont, October 2009.
--This article by roundtable speaker Steven McDonald includes several attachments that
roundtable participants may find particularly useful, including annotations to Ohio State’s
computer use policy and his brief piece titled “Virtual Legality,” a good basic primer for
laypeople on laws that may apply in cyberspace. (See The Ohio State University listing under
“Sample Computer Use Policies.”)
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May 2008

Independent School News
Bullying: Lessons to Combat Cruelty
By Karen-Ann Broe, Senior Risk Analyst, United Educators
Bullying is an age-old form of peer abuse that is generating new concerns. In national surveys,
nearly one out of every three children report being bullied at school. Students who bully and
those who are victimized are more likely than other children to carry a weapon and engage in
other acts of school violence. Many states have responded with new laws to combat bullying in
schools, including cyberbullying via the Internet and cell phones.
While schools encounter bullying behaviors every day, our members typically report only the
most serious incidents to United Educators. These include bullying in the form of sexual assaults,
physical attacks, and severe verbal harassment.

What Is Bullying?
United Educators studied bullying claims between 2003 and 2007, using the definition developed
by Dan Olweus, a leading international expert:
A person is bullied when he or she is exposed, repeatedly and over time, to negative
actions on the part of one or more other persons, and he or she has difficulty defending
him or herself.
As the definition suggests, bullying is a type of peer abuse that injures another person. Bullying
acts are often repeated, but they can occur just once. The bully is physically or psychologically
stronger than the victimized person, or is perceived to be, sometimes for no other reason than
that the bully is not acting alone.
Bullying is characterized by three types of aggression:
n

Physical: hitting, kicking, shoving, spitting, obscene gestures, and sexual assaults.

n

Verbal: name calling, threats, taunting, and degrading comments.

n

Indirect: spreading nasty rumors, excluding someone, getting one person to bully
another.

www.ue.org
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Cyberbullying is a form of indirect bullying. It is often defined as cruelty to others by sending or
posting harmful material using the Internet, cell phone, or other electronic technologies. It differs
from other forms of bullying in that it occurs at all hours of the day, the messages and images
can be distributed instantly to a wide audience, and perpetrators often remain anonymous and
difficult to trace.
Bullying can have serious negative effects on everyone involved: bullies, bullied children, those
who witness the violence, and the entire school community. Children who bully are more likely
than other students to engage in antisocial and delinquent behaviors (for example, vandalism,
truancy, and substance abuse) at school and later as adults. Surveys show that bullied children
have lower self-esteem and more frequent physical and mental health problems than other
children as well as higher rates of absenteeism and lower academic performance. Bullying creates
a climate of fear and disrespect in schools.

UE Claims Study
UE identified 29 claims consisting of one or more of the following: reported incidents, monetary
demands, or lawsuits involving the bullying of children ages 18 and under. Chart 1 identifies the
most frequently reported bullying behaviors: sexual assaults and improper touching, physical
fights or assaults, verbal abuse, cyberbullying, and the use of weapons. “Other” types of behaviors
include bullying by cell phone or the Internet or making a threat with a gun.
Chart 1. Bullying Behaviors
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Chart 2 shows where the bullying acts occurred. Of the claims that identified a specific location,
bullying occurred most often in school athletic facilities and bathrooms. Next in frequency were
incidents during field trips and off school grounds (including student homes) and in school
classrooms. The remaining locations identified in the study were school hallways and stairwells,
on the Internet, school buses, and for boarding schools, in a campus residence.
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Chart 2. Bullying Locations
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As chart 3 shows, half of the bullying incidents reported to UE involved students in grades 7–9.
Next most common were bullying in grades 10–12, followed by grades K–6. Boys were identified
as the bullies in 26 of the 29 UE claims, and boys were victimized slightly more often than girls.

Chart 3. Bullying by Student Grade Level
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Legal Claims
More than one-third of the UE claims involved state or federal lawsuits. In these cases, bullied
students and their families alleged that schools and educators
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n

n

n

n

were negligent by failing to provide a safe environment and protect the students from
harm
negligently or intentionally caused emotional distress
were responsible for discrimination and harassment of the bullied students based on
their race, sex, disability, religion, color, national origin, sexual orientation, or other
protected status
violated the constitutional rights of public school students to equal protection and due
process under the law

While several of the claims in the UE study are not yet resolved, UE and its member schools have
spent nearly $3 million in payments to victimized students and legal defense costs to date. Legal
defense costs alone in at least two of the cases have each exceeded $500,000.

Lessons for Educators
School is a place where children should feel safe, valued, and ready to learn. Based on our claims
and research, UE has developed the following fictional scenarios to demonstrate key lessons on
how to combat bullying in schools.

1.

Adopt and enforce an antibullying policy.
The parents of Philip, 14, bring a lawsuit alleging that the middle school failed to protect him from name
calling, intimidation, spitting, and fist fights initiated by several boys. The parents believe the school
unfairly blamed Philip for several incidents and did not consistently discipline the other students. The school
does not have a written antibullying policy. Would the lack of a policy hurt the school’s position in this case?

Yes. Many states require public schools to adopt written policies that define and prohibit bullying
by students. Even without a statutory mandate, all public and independent schools should adopt
these policies. The absence of an antibullying policy could be used to establish that a school does
not meet the standards for professional practice in education.
Definitions of bullying vary. Most school policies cover physical, verbal, and indirect actions or
threats by students that harass, intimidate, or place a student in reasonable fear of personal harm
or damage to his property. Policies should also address cyberbullying. (See lesson 2.) Bullying may
include the harassment of students on the basis of race, sex, disability, religion, national origin,
sexual orientation, gender identity, or other protected status.
The policy may apply to student conduct at school and sponsored functions as well as away from
school, especially if it interferes with or substantially disrupts the school environment. It is also
important to state the range of disciplinary consequences for bullying, including suspension,
expulsion, and as appropriate, reporting of incidents to law enforcement.
To be effective, the antibullying policy must be well written, broadly communicated, and
consistently enforced. Schools should incorporate the antibullying rules into all applicable
student, staff, and parent handbooks, discipline policies, and student behavior contracts. The

12
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policies should describe the roles and responsibilities of educators and encourage students
and parents to report and try to stop bullying incidents. Assistance of legal counsel is highly
recommended in drafting these policies.

2.

Address cyberbullying.
Farah, 15, wears a hijab, or head scarf, as an expression of her Muslim faith. During a computer class,
Melissa opens the school’s online yearbook and posts a false student profile referring to Farah as a terrorist
and member of Osama bin Laden’s family. From home, Melissa’s friends send emails and instant messages
to other students with similar disparaging comments about Farah. What school policies are necessary to
hold Melissa and the other students accountable for their behavior?

Nearly all schools have “acceptable use” policies that govern student use of school computers
and the Internet. These policies require students and their parents to agree not to create, access,
copy, or transmit material that violates the school’s code of conduct, such as information that is
pornographic, threatening, rude, discriminatory, or meant to bully or harass another student.
Acceptable use policies advise students and their parents that information posted on the school’s
information networks is not private. School officials must regularly monitor student use of school
computers and networks to ensure compliance with acceptable use policies.
In addition to acceptable use policies, schools should consult with their legal counsel to draft
cyberbullying policies that apply to students while they are using their personal computers, cell
phones, electronic devices, or other means of electronic communication during or away from
school.
In this scenario, Melissa’s actions in posting the false profile of Farah in the online yearbook would
clearly violate the school’s acceptable use policies. Melissa’s actions may be deemed harassment
on the basis of Farah’s Muslim religion or national origin. Most schools would impose severe
discipline for this type of behavior.
A more complicated question is whether a public or independent school could discipline
Melissa’s friends for sending the disparaging emails and instant messages while they were at
home. The answer depends in part on the type of school in which they are enrolled and the
content of their messages. The speech of students in public schools is protected by the First
Amendment to the U.S. Constitution. Students in independent schools generally do not receive
the same degree of protection.
Courts have approved public school discipline of students for off-campus or online
communications that constitute a “true threat” to harm another person or property; are
vulgar, lewd, or plainly offensive; or invade the rights of others. Discipline is also permitted
if the communications are reasonably likely to cause a substantial disruption to the school
environment. Independent schools can also discipline students on these and other grounds,
so long as they act reasonably and in accordance with their own policies and enrollment
agreements.

13
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3.

Monitor bullying “hot spots.”
During an after school program, two 12-year-old boys set up a game of “find and go seek.” They take 7- and
8-year-old boys into the bathroom one at a time during outdoor play periods and tell them to reach into
an older boy’s underpants and find a quarter. One of the older boys stands watch outside the bathroom.
The 12-year-olds tell the younger boys not to tell anyone about the game. Could the school have prevented
these behaviors?

Yes. Bullying occurs most often in places with the least adult supervision. In this example,
school employees apparently did not regularly monitor the bathrooms. Educators should watch
for unusual behaviors such as older boys regularly accompanying younger boys or the same
students repeatedly going in and out of the bathroom.
Each school has so-called “hot spots” where bullying is most likely to occur. Typically, these are
hallways, stairwells, locker rooms, athletic fields, gymnasiums, bathrooms, and school buses
where there is less adult supervision. Bullying is also common during less structured times or on
field trips where students room and travel together.
Consider going on a “walking tour” with older, trusted students to identify the areas of school
that are less safe. Determine the times of the day and reasons why particular areas are safe or not.
Increase the level of adult supervision where bullying is most likely to occur.

4.

Understand children’s roles in bullying situations.
Mary, 14, gets straight A’s in school and is viewed by her classmate Cindy as a teacher’s pet. Cindy tells
other students that Mary is a “dork,” and they should not talk to her. Some students follow Cindy’s lead and
begin calling Mary cruel names to her face and behind her back. Other students were previously friendly
with Mary but start avoiding contact with her. Yet, some students feel sorry for Mary and would like to help
her but are unsure what to do. Finally, a couple of students try to console Mary and befriend her in various
ways. How can teachers address the roles that students play in bullying situations like this one?

This scenario illustrates the importance of training teachers and educating children on how
bullying situations evolve. While Cindy initiates the bullying, there are other students who start
bullying Mary because Cindy prompted them to do it. Other students passively support the
bullying by avoiding contact with Mary. It is likely that some students notice the bullying and
avoid taking a stand, while other students sympathize with Mary but are unsure what to do.
Finally, some students seek to help Mary.
It is essential that every school and classroom has rules making it clear that bullying is not
tolerated. For example, the Olweus Bullying Prevention Program recommends that teachers
encourage students to discuss bullying and agree on the following: (1) They will not bully other
students; (2) they will try to help students who are being bullied; (3) they will include in activities
those students who are left out; and (4) they will tell a teacher, parent, or other trusted adult
when they know someone who is being bullied.
Many bullying prevention programs are based on case studies and activities that help children
understand and apply the antibullying rules. Teachers can lead discussions that prompt
14
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understanding of what bullying is and what it is not, and build empathy for bullied students.
These conversations help students take a stand against bullying and support other children who
need help.
Research indicates that few students who witness bullying tell adults. Teachers need to help
students understand that it is not tattling to inform an adult when they witness a student
breaking the antibullying rules.

5.

Intervene in bullying situations.
Lynn, 12, is a new student in school. While Lynn sits alone eating his lunch in the cafeteria, three boys walk
up and call him “queer” and “gay,” making fun of his “girlie” name. A teacher sees and overhears the boys.
What should she do?

The teacher should immediately intervene. For example, she could stand next to Lynn and repeat
what she heard. She would ask the boys whether they were bullying in violation of school rules
and then ask them to apologize to Lynn. If a teacher believes it is not safe to handle the situation
alone, she could ask another employee or a school resource officer to assist her. In either case,
appropriate corrective or disciplinary action should be taken as soon as possible.
Children today often tease or harass one another by using terms like gay and homo, and by
calling a girl “boy” or a boy “girl.” Educators should explain that words such as gay, lesbian, and
homosexual are used to describe a category of people who are attracted to the same sex. These
and other words describing male and female genders should not be used in a negative way to
embarrass another student.
When intervening, educators should support the bullied student and provide assistance if
needed, while maintaining his or her dignity. The teacher should also address the roles that other
students play in these situations. For example, the teacher can point out how some students
are responsible for encouraging the bully or doing nothing when it would have been better to
help the bullied student. In addition, teachers need to praise those students who tried to help or
support the bullied student.
Schools need to contact parents after bullying incidents. Both the parents of the bully and of the
bullied student need to know what happened and discuss the next steps for corrective behavior
or support for their children. Invite the parents to work with the teacher and school to respond to
any future bullying behaviors involving their children.

6.

Investigate all threats of violence.
Duncan, 11, observes Hank mocking a girl as they exit a school bus. Duncan tells Hank to stop, and they get
into a fist fight. After the fight, Hank follows Duncan on his walk home. Duncan goes inside his house and
comes outside with a handgun. Hank runs away, and the next day tells his teacher that Duncan threatened
to kill him. What should the school do?

The school must immediately contact the police. Although both students may be at fault,
the greatest immediate concern would be Duncan’s access to the handgun and threat to kill
Hank. Where a student has access to a deadly weapon or threatens lethal violence, the police
15
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would conduct the threat assessment and criminal investigation. The police and school would
coordinate in their interviews of students who witnessed the altercation, teachers and other
students who know Duncan and Hank, and their parents.
School officials would likely suspend both students pending the law enforcement investigation.
Either or both students may be referred to the juvenile or criminal justice system. The school or
court system would likely also refer the students to a psychologist who would assess their mental
health and make recommendations regarding their continued enrollment at their present or an
alternative school.
State crime reporting laws vary. Most states require schools to report student behavior such as
threats of violence, use of a deadly weapon, assault and battery, sexual offenses, robbery, hate
crimes, arson, vandalism, and drug or alcohol violations on school property.

7.

Consider the needs of students with disabilities.
Max, 12, has learning disabilities. Most of his classes are with students who do not have disabilities;
however, he spends one period each day in a resource class related to his learning disabilities. On several
occasions, male classmates have called him a “retard” and other derogatory names. Recently, Max threw
a softball at a student’s head, leading to a fist fight. Max’s parents claim that the school has failed to
adequately protect him. What should the school do?

A school’s decision of whether to discipline a student with a disability involves special
considerations. Research indicates that students with special needs or disabilities are at greater
risk of being bullied than most other students. Moreover, it is not unusual for a student who has
been victimized to act out and bully other children.
In this scenario, the school’s response will depend in part on whether Max attends a public or
independent school. In public schools, the Individuals with Disabilities Education Act (IDEA)
governs the provision of education services and discipline for eligible children with disabilities.
IDEA requires primary and secondary schools to make available to all eligible children with
disabilities a free appropriate public education in the “least restrictive environment” appropriate
to their individual needs. An individualized education program (IEP) is developed, and the
student is placed in an educational program designed to meet his or her needs.
If Max has an IEP, the school would determine if his conduct of throwing the softball at the other
student and getting into a fist fight merited discipline. Among other things, the school would
convene the IEP team, including Max’s parents, to determine if his aggressive behavior was
related to his disability. The school would not discipline Max for any aggressive behavior that is
found to be related to his disability. However, the IEP team may decide that Max needs a change
in his education plan as well as counseling and guidance to encourage more positive interactions
with other children.
Independent schools are not subject to the IDEA. Section 504 of the Rehabilitation Act provides
requirements similar to the IDEA for students in primary, secondary, and postsecondary schools
that receive federal financial assistance. Independent schools are also subject to Title III of
the Americans with Disabilities Act and state laws that prohibit discrimination and require
reasonable accommodations for students with disabilities.
16
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Ending the Cruelty
Bullying is cruel behavior that harms students and damages schools. Schools can combat it by
adopting an antibullying policy and program that is broadly communicated and consistently
enforced. All children should feel safe, valued, and respected at school.
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For those of us college administrators who came of age in that (not so) long-ago era
before the Internet and who (perhaps) are still struggling to master web browsing and even
e-mail, 1 dealing with computer use issues can seem an almost hopelessly daunting task.
Seemingly every week brings with it the announcement of a new computer technology that is
both child’s play and irresistibly tempting to our computer users (especially, but not exclusively,
the students among them), but mind-numbingly confusing to the rest of us: blogs, vlogs, wikis,
Flickr, podcasting, yet another variation on file sharing, or some other equally bewildering, and
frequently even unpronounceable, gizmo or doohickey.
Typically, we have addressed the inevitable misuse of these Next New Thingamabobs as
though it were an entirely new problem requiring an entirely new solution, often in the form of
an entirely new policy containing an entirely new set of prohibitions and an entirely new set of
procedures. Thus, our computer use policies, which once were little more than general
admonitions to “behave yourselves,” generally have evolved over time into increasingly lengthy
lists of “thou shalt not” prohibitions 2 or splintered into hodgepodges of individual policies
specific to the web, 3 e-mail, 4 spam, 5 file sharing, 6 blogs, 7 and more. 8
1

Which is not to say that we (necessarily) are “old fogeys.” Given the extraordinary
speed of Internet developments, even people who have not yet reached the untrustworthy age of
30 can count themselves among this group. As one court aptly put it, “in the Internet
environment,” a single year is the equivalent of “several generations, if not an eternity.”
EarthWeb, Inc. v. Schlack, 71 F. Supp. 2d 299 (S.D.N.Y. 1999).
2

See, e.g., Seattle University Computer Acceptable Use Policy,
<http://www.seattleu.edu/OIT/download.aspx?ID=1320&Type=.pdf>.
3

See, e.g., Colby College Web Policy,
<http://www.colby.edu/info.tech/policies/html/webpolicy.html>.
4

See, e.g., University of Colorado System Use of Electronic Mail Policy,
<https://www.cusys.edu/policies/policies/IT_Email.html>.
5

See, e.g., Fordham University Anti-Spam Policy,
<http://www.fordham.edu/images/admin_offices/legal/it_policies/Anti-Spam_policy.pdf>.
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In fact, however, computer misconduct is not a new problem, but, rather, simply the most
recent manifestation of an old one: the abuse and misuse of new tools. While the Internet and
the various protocols it has spawned may seem wholly novel and unprecedented, they are, at
bottom, just another means of distributing information. And from a policy and legal perspective,
the questions these new communications technologies raise when they are misused are really no
different from those raised by misuse of the various communications technologies that preceded
them. To be sure, laws certainly have evolved over time, but we did not throw out the old ones
and start entirely anew when the printing press, the telegraph, the telephone, radio and television,
or the fax machine came along, and there is no more need to do so with the advent of the Internet
than there was then. 9
Thus, when our students, faculty, and staff misbehave on the Internet, it really is no more
illuminating to call what they are doing “computer misconduct” than to call it simply
“misconduct” – and, in fact, it may actually obscure the real issue. Consider: If a student sends
a series of sexually harassing e-mail messages, and your computer use or e-mail policy doesn’t
specifically prohibit sexual harassment, can you address it? Posed that way, the question
somehow seems troublesome, and it is, indeed, one that many of us have struggled with (and that
defense counsel have attempted to exploit) for years.
Recast the question, however, and the answer becomes apparent: If a student sends a
series of sexually harassing typewritten letters, and your typewriter use policy doesn’t
specifically prohibit sexual harassment, can you address it? Of course you can! Your existing,
generally applicable sexual harassment policy and (quite likely) your general code of student
conduct already prohibit sexual harassment by any means and in any venue. Just as you
unquestionably can address sexual harassment committed by means of a typewriter without a
6

See, e.g., Asuza Pacific Peer-to-Peer File Sharing Policy,
<http://www.apu.edu/imt/policiesandprocedures/peer>.
7

See, e.g., Williamette University Web Log Policy and Service Guidelines,
<http://blog.willamette.edu/blog-policy.html>.
8

For a good, though now somewhat dated, survey of the state of college and university
computer use policies generally, see Susan Athey, Computer Use Policies at Major U.S.
Universities, <http://www.educause.edu/ir/library/pdf/CSD1195.pdf>.
9

In the words of one of the first cases to involve on-line communications technologies,
“Technological advances must continually be evaluated and their relation to legal rules
determined so that antiquated rules are not misapplied in modern settings. ‘[With] new
conditions there must be new rules.’ (Cardozo, The Nature of the Legal Process, at 137 [Yale
Paperbound 1960 ed].) Yet, if the substance of a transaction has not changed, new technology
does not require a new legal rule merely because of its novelty.” Daniel v. Dow Jones & Co.,
520 N.Y.S.2d 334, 338 (N.Y. Civ. Ct. 1987). See also Frank H. Easterbrook, Cyberspace and
the Law of the Horse, 1996 U. Chi. Legal F. 207 at 207 (arguing that there is no more a “law of
cyberspace” than there is a “law of the horse”; “the best way to learn the law applicable to
specialized endeavors is to study general rules”).
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typewriter use policy, 10 you can address e-mail sexual harassment whether your computer use or
e-mail policy references the subject or not – indeed, you can do so even in the absence of a
computer use or e-mail policy at all. The bottom line: the particular technology used to commit
the harassment is nothing more than a red herring. The real issue is, and the real focus should be
on, the harassment itself, which you already know how to handle.
Moreover, almost every bad thing computer users can (and do) do with their computers,
not just sexual harassment, is already prohibited by some existing, generally applicable policy or
law and already subject to some existing, generally applicable procedure. When your students
make false and defamatory statements about others on a blog or in an e-mail message, for
example, they are violating the law of libel, which also may be incorporated by reference in a
general prohibition against tortious and illegal conduct in your code of student conduct. When
they trade copyrighted music through the use of file-sharing software, they are engaged in
copyright infringement, in violation both of copyright law and (if you have them) campus
copyright policies. And when they post intrusively personal information about an “ex” on a web
page, they are committing an invasion of privacy under standard tort law principles (which,
again, may well be incorporated by reference into your student code). Another bottom line: as a
rule, laws, policies, and procedures apply to the Internet whether or not they expressly and
affirmatively reference the Internet – and even if they were written before Al Gore first
conceived of the Internet. The only significant exceptions are laws, policies, and procedures that
clearly are limited by their terms to a specific context or that specifically exclude application to
the Internet, of which there are very few.
So, do we need to constantly update our computer use (or e-mail, or file sharing, or blog,
or . . .) policies in order to deal successfully with each new opportunity for computer mischief?
In my view, no. Increasingly lengthy lists of “thou shalt nots” and increasingly tall stacks of
increasingly specific policies are actually counterproductive for at least two reasons: First, they
usually either (at best) duplicate other applicable laws and institutional policies, which adds to
information overload and results in inattention, or (at worst) differ in some way from or even
conflict with those laws and policies, which creates confusion. Second, policies drafted in that
fashion encourage your computer users to become “tax lawyers,” seeking out and exploiting the
inevitable “loopholes”; the very existence of the list implies (or so they argue) that whatever is
not expressly prohibited must, therefore, be permitted.
The real problem is not that we don’t have enough laws and policies to deal with
computer misconduct, but that our computer users (and, to be fair, often we ourselves) don’t
understand that existing, generally applicable laws and policies already apply to and prohibit that
misconduct, let alone what those existing laws and policies have to say on the subject. This
should come as no great surprise, as computer users generally have not been required to undergo
“driver training” or to be tested on the “rules of the road” before setting out on the Information
10

While typewritten letters frequently have been introduced as evidence in sexual
harassment cases, it seems a fair assumption that typewriter use policies have not been widely
adopted, let alone invoked as the basis for discipline. A Google search of “typewriter policy”
and “typewriter use policy” yields only a small handful of hits, most of which deal only with
who is eligible to use typewriters in public libraries.
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Superhighway. But if lack of awareness is the real problem, it also should come as no great
surprise that it will not be solved with ever more elaborate policies and procedures.
Rather, the better solution is to educate our computer users about the generally applicable
laws, policies, and procedures that already exist. Here are the three most fundamental principles
they need to know:
1.

Cyberspace is not a separate, law-free jurisdiction. Conduct that is illegal or in
violation of institutional policy in other contexts is just as illegal or in violation of
institutional policy and will result in the invocation of the same procedures and the
imposition of the same consequences when it occurs on-line. (Of course, in addition
to this general point, it is helpful, even critical, to provide some explanation of what
the relevant laws, policies, and procedures are and what they mean in this context.)

2.

What is technologically possible is not the same as what is legally permissible, let
alone the same as what is ethically advisable. While technology certainly has legal
implications, it does not define the outer limits of the law. Computers are no more
designed to prevent you from violating relevant laws and policies than cars are
designed to prevent you from speeding or guns are designed to prevent you from
committing murder. “Can,” “may,” and “should” are entirely different concepts.

3.

Free access is not the same thing as free speech, nor is free speech the same thing as
unfettered speech. The First Amendment does not restrict private institutions from
regulating speech at all, and even public institutions, which are subject to First
Amendment restrictions, have leeway to set some limits. For example, it would be
perfectly legal (if not necessarily advisable or practically enforceable) for a college
or university to prohibit all personal use of its computers, just as it could (and
probably does) prohibit personal use of its letterhead, envelopes, stamps, and
photocopiers. 11

If you follow this approach, your baseline computer use policy can – and in my view
should – look a lot like your typewriter use policy, which is to say at most short and sweet. The
only issues such policies really do need to cover are those that truly are unique to computer use,
11

See, e.g., Pichelmann v. Madsen, 31 Fed. Appx. 322 (7th Cir. 2002) (even if
university’s e-mail system was a limited public forum, which “[w]e doubt,” university could,
consistently with the First Amendment, require an employee to remove a “vulgar” tagline from
her e-mail signature, as it was not a matter of public concern and university was not engaged in
viewpoint discrimination); Loving v. Boren, 956 F. Supp. 953 (W.D. Okla. 1997), aff’d on other
grounds, 133 F.3d 771 (10th Cir. 1998) (state university could limit the use of its computer
systems to “academic and research purposes” and was not constitutionally required to provide
unrestricted access to the Internet); Faculty Rights Coalition v. de Mino, 2005 U.S. Dist. Lexis
16227 (S.D. Tex.), aff’d, 204 Fed. Appx. 416 (5th Cir. 2006) (university e-mail system was not a
public forum, and, in any event, it was not a First Amendment violation for the university to
employ spam filters, impose limits on the quantity of stored e-mail, and deactivate e-mail
accounts of adjunct faculty during semesters when they were not teaching).
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of which there are very few. 12 The remainder can largely be simply an incorporation (and
reminder) of your other existing policies and procedures. You can then – much more profitably
– devote your time to educating your computer users about their responsibilities generally, and
applying your existing policies and procedures in this context just as you always have in others.
A significant and beneficial byproduct of such brevity is that your policy likely will be
sufficiently flexible to withstand future developments in technology and the endless creativity of
its misusers without constant updates and amendments. When I was at Ohio State, for example,
we thought of our policy as a sort of constitution, setting forth broad, general principles that
could be interpreted and fleshed out over time, as new situations arose, through a sort of
“common law” method. The resulting “gloss” would then be captured not in the policy itself, but
in an associated F.A.Q, which would not bear the label “policy” and therefore would not require
the same sort of elaborate development and approval process. To further facilitate education and
awareness, we posted both documents to the web, along with “Virtual Legality,” a brief
description of libel, copyright, privacy, and other relevant laws, and hyperlinked them all back
and forth. 13 Let’s take a look at how it worked:

12

One issue in particular that merits attention is the privacy of user accounts. You
probably don’t have a truly general policy on the privacy of information, and the jumble of
FERPA, public records laws, the Fourth Amendment, the Electronic Communications Privacy
Act, and so forth aren’t much help, so it is useful to set out a policy of what is and isn’t private
on your system and under what circumstances privacy can be breached. You may also wish to
address such computer-specific technical issues as disk storage quotas or prohibitions against
personal wireless networks (such as Apple Airport networks), if you impose such limits
generally on your campus. Other computer-related issues that involve only specific, limited
categories of users – rules governing access to student information databases, say – are best left
to separate and more targeted policies.
13

See <http://cio.osu.edu/policies/responsible_use.html>
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Policy on Responsible Use of University Computing Resources
at The Ohio State University
General Statement
Comment: Much as with a student code, a computer use policy can benefit from a brief
introductory discussion of the institutional culture and values that underlie the policy’s general
approach and specific provisions. At Ohio State, we emphasized that we view this medium of
communication as an important part of the “free exchange of ideas” and encourage its use for
such purposes. We also took the opportunity to start off with a bit of education, noting that
academic freedom involves both rights and responsibilities, which are no different in this context
than in any other.
As a part of the physical and social learning infrastructure, The Ohio State University acquires,
develops, and maintains computers, computer systems, and networks. These computing
resources are intended for university-related purposes, including direct and indirect support of
the university’s instruction, research, and service missions; of university administrative
functions; of student and campus life activities; and of the free exchange of ideas among
members of the university community and between the university community and the wider
local, national, and world communities.
The rights of academic freedom and freedom of expression apply to the use of university
computing resources. So, too, however, do the responsibilities and limitations associated with
those rights. The use of university computing resources, like the use of any other universityprovided resource and like any other university-related activity, is subject to the normal
requirements of legal and ethical behavior within the university community. Thus, legitimate
use of a computer, computer system, or network does not extend to whatever is technically
possible. Although some limitations are built into computer operating systems and networks,
those limitations are not the sole restrictions on what is permissible. Users must abide by all
applicable restrictions, whether or not they are built into the operating system or network and
whether or not they can be circumvented by technical means.
Applicability
Comment: To whom and what should the policy apply? We viewed this policy as the “baseline”
policy applicable to all use and all users of university computers and networks, and we therefore
defined applicability broadly. Other institutions may wish to have separate policies for different
protocols (for example, e-mail versus web) or for different classes of users (for example, people
with access to specific databases), but we felt that there are certain fundamentals that apply
across all boards. We also noted, however, that there may be additional policies applicable only
in specific contexts and to specific sets of users.
This policy applies to all users of university computing resources, whether affiliated with the
university or not, and to all uses of those resources, whether on campus or from remote locations.
Additional policies may apply to specific computers, computer systems, or networks provided or
operated by specific units of the university or to uses within specific units. Consult the operators
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or managers of the specific computer, computer system, or network in which you are interested
or the management of the unit for further information.
Policy
All users of university computing resources must:
Comment: If there is one sentence that captures the entire essence of Ohio State’s policy, the
following one is it. Recognizing that its meaning would not be immediately obvious to most
users, we elaborated at some length both here and in the “Virtual Legality” educational piece,
to which we hyperlinked the web version of the policy (and a copy of which is reproduced at the
end of this outline). Much of the rest of the policy is really just a further educational elaboration
of this principle.
•

Comply with all federal, Ohio, and other applicable law; all generally applicable
university rules and policies; and all applicable contracts and licenses. Examples of such
laws, rules, policies, contracts, and licenses include the laws of libel, privacy, copyright,
trademark, obscenity, and child pornography; the Electronic Communications Privacy Act
and the Computer Fraud and Abuse Act, which prohibit “hacking,” “cracking,” and similar
activities; the university’s code of student conduct; the university’s sexual harassment policy;
and all applicable software licenses. Users who engage in electronic communications with
persons in other states or countries or on other systems or networks should be aware that they
may also be subject to the laws of those other states and countries and the rules and policies
of those other systems and networks. Users are responsible for ascertaining, understanding,
and complying with the laws, rules, policies, contracts, and licenses applicable to their
particular uses.

Comment: Picking up on the last sentence of the prior section, and repeating a theme that
appears throughout, we reiterated in the next two paragraphs that neither technical ability nor
legal ignorance is a legitimate excuse for computer misconduct.
•

Use only those computing resources that they are authorized to use and use them only
in the manner and to the extent authorized. Ability to access computing resources does
not, by itself, imply authorization to do so. Users are responsible for ascertaining what
authorizations are necessary and for obtaining them before proceeding. Accounts and
passwords may not, under any circumstances, be shared with, or used by, persons other than
those to whom they have been assigned by the university.

•

Respect the privacy of other users and their accounts, regardless of whether those
accounts are securely protected. Again, ability to access other persons’ accounts does not,
by itself, imply authorization to do so. Users are responsible for ascertaining what
authorizations are necessary and for obtaining them before proceeding.

Comment: Setting “speed limits” such as disk quotas or restrictions on bandwidth usage can be
an important part of maintaining overall system efficiency and usability. (Among other things,
such limits may have the effect of reducing the strain that file sharing can impose on a system.)
Because the technology evolves and advances so rapidly, however, they can be quite difficult to
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set. We chose to acknowledge the need for restraint but to set forth only a general principle,
leaving the specifics for administrative determination and implementation.
•

Respect the finite capacity of those resources and limit use so as not to consume an
unreasonable amount of those resources or to interfere unreasonably with the activity
of other users. Although there is no set bandwidth, disk space, CPU time, or other limit
applicable to all uses of university computing resources, the university may require users of
those resources to limit or refrain from specific uses in accordance with this principle. The
reasonableness of any particular use will be judged in the context of all of the relevant
circumstances.

Comment: One of the most important policy choices an institution must make in this context is
whether to limit the use of its computing resources to “institutional” purposes or, rather, to
tolerate personal use. This choice is particularly important for public institutions, which need
not operate their systems as First Amendment “public forums,” but which also must take care
not to do so inadvertently. Of course, the line between what is and isn’t “institution-related” is
much fuzzier in a college or university than it is in, say, a law firm or corporation. A student
viewing the Playboy web page, for example, may (possibly even legitimately) claim to be
studying the human form for a drawing class or the objectification of women for a class on the
politics of sexuality. Moreover, an absolute ban on personal use is essentially impossible to
enforce and, according to at least some research, is actually likely to result in decreased
productivity. For these reasons, we, like many institutions, provided that we would permit
“incidental” personal use within certain specified parameters. We elaborated on the
parameters at some length in the F.A.Q., to which we hyperlinked the web version of the policy
(and a copy of which follows).
•

Refrain from using those resources for personal commercial purposes or for personal
financial or other gain. Personal use of university computing resources for other purposes
is permitted when it does not consume a significant amount of those resources, does not
interfere with the performance of the user’s job or other university responsibilities, and is
otherwise in compliance with this policy. Further limits may be imposed upon personal use
in accordance with normal supervisory procedures.

Comment: Given the relatively common misperception that every single e-mail message that
emanates from an institutional e-mail system is an official, authorized, and fully endorsed
statement of that institution, and the equally common misperception that the Infinitely Wise and
Powerful Persons who created the Internet wouldn’t have made it so easy to “right click” and
copy an image of a college mascot or logo into an e-mail message or onto a web page if it
weren’t permissible – even obligatory – to do so, we thought it appropriate to include a brief
statement addressed to both constituencies. It is modeled, in part, on the concepts expressed in
the AAUP’s 1940 Statement of Principles on Academic Freedom and Tenure.
•

Refrain from stating or implying that they speak on behalf of the university and from
using university trademarks and logos without authorization to do so. Affiliation with
the university does not, by itself, imply authorization to speak on behalf of the university.
Authorization to use university trademarks and logos on university computing resources may
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be granted only by the Office of University Communications or The Office of Trademarks
and Licensing, as appropriate. The use of suitable disclaimers is encouraged.
Enforcement
Comment: Just as we already have generally applicable substantive rules that cover most of the
misconduct that is committed by means of computers, we also have generally applicable
procedural rules for dealing with that misconduct. IT staff can be endlessly helpful in figuring
out the technical facts of the situation, but they typically are not trained to handle disciplinary
proceedings, and it really is not their job to do so. Rather, as we stated here, computer
misconduct complaints normally (barring an emergency) should be dealt with under the same
judicial affairs and employee discipline processes as are applicable to students and employees
generally. The fact that computers were involved in the misconduct is almost never dispositive
or even particularly relevant, other than as background.
Users who violate this policy may be denied access to university computing resources and may
be subject to other penalties and disciplinary action, both within and outside of the university.
Violations will normally be handled through the university disciplinary procedures applicable to
the relevant user. For example, alleged violations by students will normally be investigated, and
any penalties or other discipline will normally be imposed, by the Office of Student Judicial
Affairs. However, the university may temporarily suspend or block access to an account, prior to
the initiation or completion of such procedures, when it reasonably appears necessary to do so in
order to protect the integrity, security, or functionality of university or other computing resources
or to protect the university from liability. The university may also refer suspected violations of
applicable law to appropriate law enforcement agencies.
Security and Privacy
Comment: From a legal perspective, privacy is one of the most difficult issues to deal with when
it comes to computers. People tend to have an intensely personal relationship with “their”
computers, even when those computers were supplied by the institution and bear prominent
institutional inventory tags. At the same time, because of the way computers and the Internet
work, they can be an extraordinarily fruitful (and even frightening) source of information on
what their users have been up to.
There is a body of generally applicable privacy law governing whether and when we can look at
that information, but, simply put, it’s a complete mess. It comes from a variety of different,
usually complex, and often conflicting sources – the Fourth Amendment, the Electronic
Communications Privacy Act, the common law of privacy, state freedom of information and
public records statutes, and FERPA, to name just some – and it frequently hinges upon a caseby-case analysis of the users’ “reasonable expectations of privacy” under “all of the facts and
circumstances.” Only the Supreme Court can tell for sure – and only because it gets the last
word – whether you’ve made the right call in sorting all of that out.
Fortunately, what expectations are reasonable can be established by express policy, and consent
is always a defense to any claim of invasion of privacy. Thus, it is possible to bypass this mess
by creating your own privacy policy – in effect, your own private law of privacy – and making
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use of your system subject to it. From a legal standpoint, that policy can fall pretty much
anywhere in the range from absolute privacy to no privacy whatever, 14 as long as it is clear and
your users have notice of it (and, of course, you follow it once it’s in place).
At Ohio State, we chose a middle ground, creating a system that is similar to, though much
simpler than, the Fourth Amendment search warrant process. The system consists of two basic
elements: First, recognizing that our users have a legitimate desire for privacy (particularly
because we do allow incidental personal use) and that we normally have no need to compromise
that desire, we set forth a list of the reasons we considered legitimate for “looking.” The list is
reasonably broad, but it certainly is not open-ended and does not include mere curiosity.
Second, we provided that the only person who could authorize “looking” was our CIO or
someone designated by the CIO. The idea was not to limit the authority to a single person; we
anticipated that at least each college within the university would eventually have a designee,
though no one ever asked for one, and the sole designee remains the CIO’s policy advisor. What
we wanted to make clear, however, was that no one had the inherent authority to “look” simply
by virtue of position or technical ability. As is explained in greater detail in the F.A.Q., we also
wanted to ensure that the designees would be people with appreciation for privacy issues and
that the policy would be applied consistently across campus.
One question that arose almost immediately was whether the restriction on “monitoring”
prohibited a supervisor or co-worker from accessing an employee’s computer files for
noninvestigatory, work-related purposes. In accordance with our “constitutional” approach, we
dealt with that not in the policy itself, but by including a discussion in the F.A.Q.
The university employs various measures to protect the security of its computing resources and
of their users’ accounts. Users should be aware, however, that the university cannot guarantee
such security. Users should therefore engage in “safe computing” practices by establishing
appropriate access restrictions for their accounts, guarding their passwords, and changing them
regularly.
Users should also be aware that their uses of university computing resources are not completely
private. While the university does not routinely monitor individual usage of its computing
resources, the normal operation and maintenance of the university’s computing resources require
the backup and caching of data and communications, the logging of activity, the monitoring of
general usage patterns, and other such activities that are necessary for the rendition of service.
The university may also specifically monitor the activity and accounts of individual users of
university computing resources, including individual login sessions and communications,
without notice, when (a) the user has voluntarily made them accessible to the public, as by
posting to Usenet or a web page; (b) it reasonably appears necessary to do so to protect the
integrity, security, or functionality of university or other computing resources or to protect the
university from liability; (c) there is reasonable cause to believe that the user has violated, or is
violating, this policy; (d) an account appears to be engaged in unusual or unusually excessive
activity, as indicated by the monitoring of general activity and usage patterns; or (e) it is
14

For an example of a university policy following the latter approach, which certainly is
easy to administer, see U.S. v. Angevine, 281 F.3d 1130 (10th Cir. 2002).

28

otherwise required or permitted by law. Any such individual monitoring, other than that
specified in “(a),” required by law, or necessary to respond to perceived emergency situations,
must be authorized in advance by the Chief Information Officer or the Chief Information
Officer’s designees.
The university, in its discretion, may disclose the results of any such general or individual
monitoring, including the contents and records of individual communications, to appropriate
university personnel or law enforcement agencies and may use those results in appropriate
university disciplinary proceedings. Communications made by means of university computing
resources are also generally subject to Ohio’s Public Records Statute to the same extent as they
would be if made on paper.
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Frequently Asked Questions
about the
Policy on Responsible Use of University Computing Resources

Why doesn’t the policy prohibit all personal use of university computing resources? Why
doesn’t the policy permit unrestricted personal use of university computing resources?
The general guiding principle behind the policy is that “cyberspace is not a separate legal
jurisdiction”; that existing, generally applicable laws, rules, and policies therefore already
apply equally to the use of university computing resources; and that new rules and
policies are therefore necessary only in those rare instances when the use of university
computing resources implicates unique new issues. In accordance with that principle, the
provisions concerning personal use of university computing resources are intended to
mirror existing policies and practices concerning personal use of other university
resources. Thus, the policy provides that university-provided computing resources, like
university-provided telephones, typewriters, photocopiers, stationery, office supplies,
tools, and so forth, are provided for “university-related purposes.”
Use of such resources for personal commercial purposes or for personal financial or other
gain is clearly improper and, under some circumstances, may be illegal. Recognizing,
however, the difficulty of drawing a bright line between other types of personal uses and
“university-related” uses, the minimal costs typically associated with occasional personal
use, the typically inordinate costs associated with attempting to enforce a flat prohibition,
and the benefits that may accrue to the university from increased experience and
familiarity of its users with available computing resources, the policy also provides that
“incidental” personal use of university computing resources is, in general, permitted –
just as it typically is with other types of university resources. “Incidental” uses of
university computing resources are defined as uses that do not consume a significant
amount of those resources, do not interfere with the performance of the user’s job or
other university responsibilities, are not made for personal commercial purposes or for
personal financial or other gain, and are otherwise in compliance with applicable laws,
rules, policies, contracts, and licenses.
Also recognizing, however, that circumstances vary among the different administrative
units of the university, the personal use provisions of the policy are set forth simply as a
“default” rule. The policy expressly provides that further limits may be imposed upon
personal use in accordance with normal supervisory procedures. Thus, individual
administrative units of the university may, if they deem it appropriate, impose additional
use restrictions on, or prohibit all personal use of, the university-provided computing
resources under their control.
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Does the restriction on use of university computing resources for personal commercial
purposes or personal financial or other gain prohibit faculty from using such resources in
connection with their consulting work?
Faculty use of university resources, including university computing resources, is
governed by the university’s Policy on Paid External Consulting, which recognizes that
appropriate professional service by faculty outside the university is both part of the
university’s mission and is of benefit to the university as well. Accordingly, use of
university computing resources in connection with such consulting is not considered
“personal” in the sense intended by the Policy on Responsible Use of University
Computing Resources and is therefore not within the scope of the prohibition.
In accordance with the Policy on Paid External Consulting, however, the use of
university resources in connection with consulting work, and the consulting work itself,
must be approved, in advance, by the relevant department chair and dean, and
arrangements must be made to compensate the university if the use of its resources will
be significant. Use of university computing resources in connection with consulting that
has not been approved in accordance with this procedure is prohibited.
In short, the use of university computing resources in connection with consulting work is
subject to the same requirements and limitations as is the use of any other university
resources in connection with consulting work.
Why must monitoring be authorized by the Chief Information Officer or designee? When
and how may a designee be appointed?
The purpose of the advance authorization provision of the policy is to make clear that
authority to engage in investigatory monitoring of university computing resources is not
implied or inherent in any job position, to ensure consistency in the development and
application of the standards for monitoring, and to enable the university to monitor the
effectiveness of the policy itself, not to require that all authorizations be made by a single
person. It is expected that most major administrative units within the university will want
and will have their own designees.
Vice Presidents, Deans, and Directors may request the Chief Information Officer to
designate a specified individual to handle authorization requests within their respective
administrative units. Designees should be familiar both with the technology and with
general university policy and procedures, but ordinarily should not be technical staff
members who would conduct or supervise any monitoring that is authorized or persons
who would be responsible for the determination or imposition of any disciplinary action
that may result. Designees will be expected to report and be responsible to the Chief
Information Officer concerning their activities as designees.
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Does the restriction on individualized monitoring prohibit a supervisor or co-worker from
accessing an employee’s computer files for work-related purposes?
The policy’s provisions on monitoring govern only the monitoring and investigation of
actual or suspected misconduct or misuse of university computing resources, not the
ordinary, everyday functioning of an office. Thus, for example, to the extent that a PC or
network server serves as the functional equivalent of a desk drawer or file cabinet,
supervisors and co-workers continue to have the same access to it for normal,
noninvestigatory, work-related purposes – for example, to retrieve a file or document
needed while the employee who maintains the file or document is away from the office –
as they always have. Obtaining such access is not considered “monitoring” for purposes
of the policy and does not require the advance authorization of the Chief Information
Officer or designee.
If, however, a supervisor or co-worker discovers evidence of possible misconduct or
misuse while accessing university computing resources under the control of another for
normal, noninvestigatory, work-related purposes, further monitoring or investigation of
those computing resources for purposes of dealing with the suspected misconduct or
misuse does require the advance authorization of the Chief Information Officer or
designee, unless the monitoring is required by law or is necessary to respond to perceived
emergency situations. Evidence discovered in the course of normal, noninvestigatory,
work-related activity may be used as a basis for seeking such authorization.
Does the policy prohibit “spam”?
The problem of “spam” is an extraordinarily complicated one. Few people would agree
on a definition of exactly what constitutes “spam”; technical restrictions against it are
therefore necessarily imprecise, as well as easily evaded; and the university’s legal ability
to deal with that indefinable and technically insoluble problem is further complicated by
the university’s status as a public institution subject to the restrictions of the First
Amendment. For all of these reasons, the policy does not prohibit “spam” per se.
The policy does, however, prohibit the use of university computing resources for personal
commercial purposes or for personal financial or other gain, and it also prohibits uses that
consume an unreasonable quantity of those resources or that unreasonably interfere with
the activity of other users. Most of what most people consider to be “spam” falls within
either or both of these categories and thus is prohibited by the policy. In addition,
“spammers” who refuse to honor a recipient’s request to be removed from the
“spammers’“ mailing lists are engaged in what the university considers to be harassment.
Under any of these circumstances, the university may attempt to block further incoming
messages from persons outside the university who engage in such activities and may
restrict or terminate the computing privileges of persons inside the university who engage
in such activities. In addition, University Technology Services can assist individual
members of the university community in establishing individual mechanisms to filter out
“spam.”
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What “additional policies” may individual administrative units adopt for the computing
resources under their control?
The policy is intended to serve both as an “umbrella” policy and as a “threshold” policy
applicable to all university computing resources. It is expected that many units will find
that no further policies are necessary. Individual administrative units may, however,
supplement the policy with additional, complementary rules for the computing resources
under their control, but they may not “lower the threshold” or override the policy. Thus,
for example, an individual administrative unit may impose additional restrictions on
personal use appropriate for that unit or address other, unit-specific issues not covered by
the policy, but may not authorize the use of its computing resources for personal
commercial gain or authorize individual monitoring in the absence of the required
designation by the CIO.
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associated with those rights. Thus, legitimate
use of university computing resources does
not extend to whatever is technically possible.
In addition, while some restrictions are built
into the university’s computer operating
systems and networks, those restrictions are
not the only restrictions on what is permissible.
Users of university computing resources must
abide by all applicable restrictions, whether or
not they are built into the operating system or
network and whether or not they can be
circumvented by technical means. Moreover,
it is not the responsibility of the university to
prevent computer users from exceeding those
restrictions; rather, it is the computer user’s
responsibility to know and comply with them.
When you’re pulled over to the side of the
Information Superhighway, “I’m sorry officer – I
didn’t realize I was over the speed limit” is not
a valid defense.

VIRTUAL LEGALITY
An Overview of Your Rights
and Responsibilities in
Cyberspace *
Steven J. McDonald
Associate Legal Counsel
The Ohio State University
The Internet is a powerful and revolutionary
tool for communication – powerful in its ability
to reach a global audience and revolutionary in
its accessibility to those who formerly were
only at the receiving end of mass
communications. With access to the Internet,
anyone – even a preschool child – can now
effectively be an international publisher and
broadcaster. By posting to Usenet or
establishing a web page, for example, an
Internet user can speak to a larger and wider
audience than does the New York Times,
NBC, or National Public Radio. Many Internet
users, however, do not realize that that is what
they are doing.

So just what are the applicable restrictions?
The same laws and policies that apply in every
other context. “Cyberspace” is not a separate
legal jurisdiction, and it is not exempt from the
normal requirements of legal and ethical
behavior within the university community. A
good rule of thumb to keep in mind is that
conduct that would be illegal or a violation
of university policy in the “offline” world
will still be illegal or a violation of
university policy when it occurs online.
Remember, too, that the online world is not
limited to The Ohio State University, to the
State of Ohio, or even to the United States.
Computer users who engage in electronic
communications with persons in other
states or countries or on other systems or
networks may also be subject to the laws
of those other states and countries and the
rules and policies of those other systems
and networks.

Not surprisingly, given these facts, the
Internet also has a powerful and revolutionary
potential for misuse. Such misuse is
particularly prevalent on college and university
campuses, where free access to computing
resources is often mistakenly thought to be the
equivalent of free speech, and where free
speech rights are in turn often mistakenly
thought to include the right to do whatever is
technically possible.
The rights of academic freedom and
freedom of expression do apply to the use of
university computing resources. So, too,
however, do the responsibilities and limitations

It is impossible to list and describe every
law and policy that applies to the use of
university computing resources and the
Internet – since, by and large, they all do – but
the following are some of the ones that most
frequently cause problems:

*

The resolution of specific legal issues
requires an analysis of all the facts and
circumstances; the general guidelines in this
document do not constitute, and should not
be relied upon as, specific legal advice.
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Placing a work on the Internet is not the
same thing as granting that work to the public
domain. Generally speaking, a work found on
the Internet, like a work found anywhere else,
is in the public domain only if (a) its creator
has expressly disclaimed any copyright
interest in the work, or (b) it was created by
the federal government, or (c) it is very old.
Unfortunately, just how old a particular work
must be to be in the public domain depends in
part upon when the work was created, in part
upon whether and when it was formally
published, in part upon whether and when its
creator died, and in part on still other factors,
so there is no one specific cutoff date that you
can use for all works to determine whether or
not they are in the public domain. As a rule of
thumb, however, works that were created and
published before 1923 are now in the public
domain. Works that were created in or after
1923, works that were created before 1923 but
published in or after 1923, and works that
have never been published might be in the
public domain, but, if you don’t know for sure,
it’s best to assume that they are not.

Copyright
Copyright law generally gives authors,
artists, composers, and other such creators
the exclusive right to copy, distribute, modify,
and display their works or to authorize other
people to do so. Moreover, their works are
protected by copyright law from the very
moment that they are created – regardless of
whether they are registered with the Copyright
Office and regardless of whether they are
marked with a copyright notice or symbol (©).
That means that virtually every e-mail
message, Usenet posting, web page, or other
computer work you have ever created – or
seen – is copyrighted. That also means that, if
you are not the copyright owner of a particular
e-mail message, Usenet posting, web page, or
other computer work, you may not copy,
distribute, modify, or display it unless:
•

Its copyright owner has given you
permission to do so; or

•

It is in the “public domain”; or

•

Doing so would constitute “fair use”; or

•

You have an “implied license” to do so.

In very general terms, a particular use of a
work is “fair” if it involves only a relatively small
portion of the work, is for educational or other
noncommercial purposes, and is unlikely to
interfere with the copyright owner’s ability to
market the original work. A classic example is
quoting a few sentences or paragraphs of a
book in a class paper. Other uses may also
be fair, but it is almost never fair to use an
entire work, and it is not enough that you
aren’t charging anyone for your particular use.
It also is not enough simply to cite your source
(though it may be plagiarism if you don’t).

If none of these exceptions applies, your use
of the work constitutes copyright infringement,
and you could be liable for as much as
$150,000 in damages for each use. In
addition, if you reproduce or distribute copies
of a copyrighted work having a total retail
value of at least $1,000 (which could include,
for example, posting a $50 software program
on a web page or newsgroup from which it is
downloaded 20 times), your actions may also
be criminal – even if you do it for free.

An implied license may exist if the copyright
owner has acted in such a way that it is
reasonable for you to assume that you may
make a particular use. For example, if you are
the moderator of a mailing list and someone
sends you a message for that list, it’s
reasonable to assume that you may post the
message to the list, even if its author didn’t
expressly say that you may do so. The
copyright owner can always “revoke” an

It’s usually easy to tell whether you have
permission to make a particular use of a work
– the copyright owner will have told you so
expressly, either in writing or orally – but it’s
not always so easy to tell whether the work is
in the public domain or whether what you want
to do constitutes fair use or is covered by an
implied license.
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implied license, however, simply by saying that
further use is prohibited.
In addition, facts and ideas cannot be
copyrighted. Copyright law protects only the
expression of the creator’s idea – the specific
words or notes or brushstrokes or computer
code that the creator used – and not the
underlying idea itself. Thus, for example, it is
not copyright infringement to state in a history
paper that the Declaration of Independence
was actually signed on August 2, 1776, or to
argue in an English paper that Francis Bacon
is the real author of Shakespeare’s plays,
even though someone else has already done
so, as long as you use your own words.
(Again, however, if you don’t cite your sources,
it may still be plagiarism even if you
paraphrase.)
Exactly how copyright law applies to the
Internet is still not entirely clear, but there are
some rules of thumb:
•

You may look at another person’s web
page, even though your computer
makes a temporary copy when you do
so, but you may not redistribute it or
incorporate it into your own web page
without permission, except as fair use
may allow.

•

You probably may quote all or part of
another person’s Usenet or listserv
message in your response to that
message, unless the original message
says that copying is prohibited.

•

You probably may not copy and
redistribute a private e-mail message
you have received without the author’s
permission, except as fair use may
allow.

•

•

You may not post another person’s
book, article, graphic, image, music, or
other such material on your web page
or use them in your Usenet, listserv, or
private e-mail messages without
permission, except as fair use may
allow.

•

You may not download materials from
Lexis-Nexis, the Clarinet news service,
or other such services and copy or
redistribute them without permission,
unless the applicable license
agreement expressly permits you to do
so or unless your particular use would
constitute fair use.

•

You may not copy or redistribute
software without permission, unless the
applicable license agreement expressly
permits you to do so.

Libel
Libel is the “publication” of a false statement
of fact that harms another person’s reputation
– for example, saying that “John beat up his
roommate” or “Mary is a thief” if it isn’t true. If
a statement doesn’t harm the other person’s
reputation – for example, “Joe got an ‘A’ on
the test” – it’s not libel even if it’s false. In
addition, a statement of pure opinion cannot
be libelous – for example, “I don’t like John” –
but you can’t turn a statement of fact into an
opinion simply by adding “I think” or “in my
opinion” to it. “IMHO, John beat up his
roommate” is still libelous if John didn’t beat up
his roommate. If you honestly believed that
what you said was true, however, you might
not be liable if it later turns out that you were
wrong.
A libel is “published” whenever it is
communicated to a third person. In other
words, if you say “Mary is a thief” to anyone
other than Mary, you have “published” that
libel. That means that almost anything you
post or send on the Internet, except an e-mail
that you send only to the person about whom
you are talking, is “published” for purposes of
libel law.

You probably may print out a single
copy of a web page or of a Usenet,
listserv, or private e-mail message for
your own, personal, noncommercial
use.

36

A person who has been libeled can sue for
whatever damages are caused by the
publication of the libel. Since a libel on the
Internet could potentially reach millions of
people, the damages could be quite large.

Obscenity, Child Pornography
and “Indecency”
Under both state and federal law, it is a
crime to publish, sell, distribute, display, or, in
some cases, merely to possess obscene
materials or child pornography. These laws
also apply equally to the Internet, and a
number of people have been prosecuted and
convicted for violating them in that context.

A good rule of thumb to follow: If you would
be upset if someone else made the same
statement about you, think carefully before you
send or post that statement to the Internet,
because it might be libelous.

The line between what is obscene and what
is not is hard to draw with any precision – as
one Supreme Court Justice said, “I could
never succeed in intelligibly” defining
obscenity, “[b]ut I know it when I see it” – but
the term basically means hard-core
pornography that has no literary, artistic,
political, or other socially redeeming value.
One reason that it is so hard to define
obscenity is that it depends in part on local
community standards; what is considered
obscene in one community may not be
considered obscene in another. That makes it
particularly difficult to determine whether
materials on the Internet are obscene, since
such materials are, in a sense, everywhere,
and it is therefore not enough that the
materials are legal wherever you are. In one
case, the operators of a bulletin board service
in California posted materials that were not
considered obscene there, but were convicted
of violating the obscenity statutes in
Tennessee when the materials were
downloaded there.

Invasion of Privacy
There are a number of different laws that
protect the “right to privacy” in a number of
different ways. For example, under the
Electronic Communications Privacy Act, a
federal statute, it generally is a crime to
intercept someone else’s private e-mail
message or to look into someone else’s
private computer account without appropriate
authorization. The fact that you may have the
technical ability to do so, or that the other
person may not have properly safeguarded his
or her account, does not mean that you have
authorization. If you don’t know for sure
whether you have authorization, you probably
don’t.
Invasion of privacy, like libel, is also a “tort,”
which means that you can also be sued for
monetary damages. In addition to the sorts of
things prohibited by the Electronic
Communications Privacy Act, it can be an
invasion of privacy to disclose intensely
personal information about another person
that that person has chosen not to make public
and that the public has no legitimate need or
reason to know – for example, the fact that
someone has AIDS, if he or she has not
revealed that information publicly. Unlike with
libel, a statement can be an invasion of privacy
even if it is true.

Child pornography is the visual depiction of
minors engaged in sexually explicit activity.
Unlike obscenity, child pornography is illegal
regardless of whether it has any literary,
artistic, political, or other socially redeeming
value.
Sexually oriented materials that do not
constitute either obscenity or child
pornography generally are legal. Still, it is
illegal in most cases to provide such materials
to minors, and displaying or sending such
materials to people who do not wish to see
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consume an unreasonable amount of
those resources or to interfere with the
activity of other users.

them may be a violation of the university’s
Sexual Harassment Policy.

“Hacking,” “Cracking” and
Similar Activities
Under the federal Computer Fraud and
Abuse Act, and under a variety of similar other
state and federal statutes, it can also be a
crime to access or use a computer without
authorization, to alter data in a computer
without authorization, to transmit computer
viruses and “worms” over computer networks,
to conduct “e-mail bombing,” and to engage in
other such activities. Engaging in such
activities can also make you liable for
monetary damages to any person who is
harmed by your activities. Again, the fact that
you may have the technical ability to do any of
these things, or that another computer owner
may not have properly safeguarded his or her
computer, does not mean that you have
authorization. If you don’t know for sure
whether you have authorization, you probably
don’t.

•

University computing resources are
intended for university-related use and
therefore may not be used for personal
commercial or business purposes or
for other personal gain. Personal use
of university computing resources for
other purposes will generally be
permitted when it does not consume a
significant amount of those resources,
does not interfere with the performance
of the user’s job or other university
responsibilities, and is otherwise in
compliance with university policies.

•

Users of university computing
resources may not state or imply that
they are speaking on behalf of the
university and may not use university
trademarks and logos in connection
with their use of those resources
without specific authorization to do so.

For Further Information
University Policies

If you have questions about the legality of
your use of university computing resources,
it’s best to ask before proceeding. You can
get general advice (but not specific legal
advice) from your UVC advisor, from any of
the computer lab site managers, or from the
UTS Technology Support Center (688-HELP).

Use of university computing resources is
also subject to the university’s Code of
Student Conduct, the university’s Policy on
Academic Misconduct, the university’s Sexual
Harassment Policy, and all other generally
applicable university policies. In addition, the
following prohibitions apply specifically to the
use of university computing resources:
•

•

In addition, you can find more information
on these and related topics at the following
web sites:

University computer accounts and
passwords may not, under any
circumstances, be shared with, or used
by, persons other than those to whom
they have been assigned by the
university – even family and friends.
Users are responsible for all use of
their accounts.

• Cyberspace Law for Non-Lawyers
• 10 Big Myths About Copyright Explained
• “Copying is Theft,” and Other Legal Myths
in the Looming Battle over Peer-to-Peer

Users must limit their use of university
computing resources so as not to
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